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Maine Occupational Information 
Coordinating Committee 
NEWSLETTER
October 1993
Introducing Jim Nimon 
New Executive Director of the 
MOICC
James F. Nimon, formerly Executive Director of the 
Bureau of Employment and Training Programs, has as­
sumed the role of Executive Director of the MOICC. He 
will combine that position with that of Director of the 
Office of Work-Based Learning which he has headed for 
the past year. Jim is interested in working the roles of the 
two agencies as collaboratively as possible and sees the 
provision of information for career decision making and 
program planning and the upgrading of skills of Maine 
people as major parts of good career development.
Welcome aboard, Jim!
ICDM-BASIC and ADVANCED 
For 1993-94
About
the Office of Work-Based Learning
The Office of Work-Based Learning is designed to be 
a catalyst for increasing the skill levels of the Maine 
workforce and expanding access to training in order to 
improve Maine’s competitiveness. The Office provides 
services such as policy advice, planning and program 
development, research and referral services and grant 
writing assistance to federal, state and local officials.
In the past two years, the Office has worked with other 
state agencies to develop the blueprint for establishing 
the Maine Youth Apprenticeship Program, to prepare a 
successful funding proposal for integrating human re­
source development and technology extension services 
to Maine small businesses, to co-sponsor a New England 
Supplier Development Conference to explore ways to 
upgrade the skills of employees from small and mid-size 
supplier companies, and to research national models for 
meister training for youth apprenticeship, career devel­
opment centers for adult workers and workforce train­
ing investments through Sallie Mae.
The Improved Career Decision Making for a Changing 
World (ICDM) workshops are being revised by the team 
of Catherine Van Dyke, Denis Fortier and Zark Van Zandt. 
Last year’s experience indicated that participants are 
interested in additional information on counseling theory 
and techniques to be used with clients.
The new ICDM workshops will be in two parts: ICDM- 
BASIC for new career development facilitators or those 
in need of a refresher on labor market concepts, trends, 
sources of labor market information, and basic counsel­
ing theory and technique; ICDM-ADVANCED for those 
who have attended an ICDM workshop within the last two 
years and who are interested in more depth of informa­
tion on life/career development theories, the future of 
work, advanced counseling techniques, dealing with the 
difficult client, and maximizing your time with clients.
ICDM-BASIC are scheduled for November 3 and 4 at 
EMTC in Bangor and December 1 and 2 at Marrott in 
South Portland. Two ICDM-ADVANCED workshops will 
be held early next year. The registration fee of $40.00 will 
include workshop materials, breaks, and lunch.
Registration materials will be mailed in early October.
Sign up early-these workshops fill up fast!!!
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The Fall 1993 release of CHOICES has 
severed exciting enhancements to help users 
maximize use of the programs. The Career 
Area Interest Checklist is designed to help 
individuals assess interest in broad clusters of occupations. 
The Checklist can be completed on the computer or with 
paper and pencil. The results are scored and sorted into 12 
Career Areas. The scores from the top areas of interest can 
be brought into Explore, providing an automatic beginning 
search for the user. Other search topics can then be added 
by the user to further refine the list of potential occupational 
matches.
There are several other new features in CHOICES. Local 
information and bulletins may now be added to the Educa­
tion file. This could be used to notify students about upcom­
ing events such as SAT registration deadlines, College Fairs, 
Financial Aid Nights, etc. Recommended school subjects for 
9-12 grades are also included on all Occupation descrip­
tions. These can be edited to fit local course offerings. 
Another useful function allows users to save the results of all 
their CHOICES sessions in a file for future reference.
Counseling for Change:
Helping Students Transition from 
School to Work
The MOICC is scheduling a teleconference for school 
counselors from 9:00 a.m. to 5:00 p.m. on March 10,1994 at 
the University of Maine at Augusta. An initial round of 
invitations will be sent regionally throughout the state in 
order to get geographic representation at the telecon- 
fererence. In all, fifty Maine counselors will attend this 
national event.
Delivered by the Career Development Training Institute 
(CDTI), funded by the National Occupational Information 
Coordinating Committee (NOICC), this six-hour interactive 
conference will guide participants through hands-on ac­
tivities explaining the counselor’s role in career development 
initiatives such as Tech Prep, youth apprenticeship, and 
applied academics. At 1:00 EST, all workshops, nationwide, 
will be connected through a live 2-hour broadcast featuring:
* career development experts and practitioners,
* interviews with counselors and teachers,
* innovative career development activities, and
* opportunities for call-in questions
Topics which will be addressed during the workshop 
and teleconference include:
-comprehensive developmental guidance model, 
-National Career Development Guidelines,
-career information delivery systems & resources, 
and
-career portfolios and planners 
For further information, contact Stephen Thompson 
at 624-6200.
The major enhancements to the Guidance 
Information System (GIS) for this year include 
network versions which do not require the use 
of Key diskettes at each workstation. These 
keyless systems now make it easier to load GIS on multiple 
machines in a computer lab environment. GIS is also avail­
able in both DOS and Macintosh versions.
Training for GIS is being done this fall on an "on demand" 
basis. If you are interested in receiving GIS training, please 
call Stephen Thompson at 624-6200. The responses will be 
compiled and training scheduled in central locations.
State Training Inventory System (STI)
The State Training Inventory System (STI) provides data 
on sources of occupational training in an eight state region 
comprising the New England states, New York, and New 
Jersey. STI includes training programs that range from 
those offered at secondary school vocational centers to 
graduate programs. The inventory is updated annually.
The STI will run on IBM or IBM compatible machines 
with at least 512K of main memory. There is no charge for 
the STI, but we request that you provide MOICC with blank 
diskettes for your machine. For users with a 5.25" disk drive, 
please send 4 360K or 2 720K diskettes. For users with a 3.5" 
drive, please send 2 720K or 1 1.4 MB diskette. Please 
complete the form and mail to the MOICC, State House 
Station 71, Augusta, ME 04333, with the proper diskettes.
Contact Denis Fortier at 624-6200 for further informa­
tion.
Please send me a copy of STI
Name:__________________________
Agency:_________________________
Address_________________________
Telephone:_______________________
Enclosed are diskettes for my machine.
The MOICC NEWSLETTER is published three times 
per year. Information for inclusion in NEWSLETTER 
should be sent to Catherine H. Van Dyke, editor, c/o 
MOICC, State House Station 71, Augusta, Maine 
04333-0071.
Printed under appropriation number 010-12E-1200-152
Adult Portfolio
School-to-Work 
Opportunities Act 
of 1993
Earlier this month, work groups 
from each of the fifty states descended 
on Baltimore at the invitation of the U.S. Department of 
Education and the U.S. Department of Labor to attend the 
three-day National School-to-Work Opportunities Confer­
ence. The session opened with a joint presentation by Edu­
cation Secretary Riley and Labor Secretary Reich, touting 
the merits of the Clinton Administration’s recently released 
School-to-Work Opportunities Act of 1993.
The bill, which was introduced in Congress with biparti­
san sponsorship, proposes to build, via grants and waivers of 
federal regulations, a national framework for state school- 
to-work systems. These systems will integrate work-based 
learning with school-based systems and provide connecting 
activities among employers, schools, and students in order 
to help youth make the transition from school to the work­
place.
As a follow-up to the June 1993 GET A LIFE! confer­
ence, the MOICC has convened a work group to continue 
the development of an adult portfolio begun at the confer­
ence. Work group members include Bill Webb, Rapid Re­
sponse Coordinator at Training Development Corporation 
in Bangor; Eloise Vitelli, Associate Director of the Dis­
placed Homemakers Program in Augusta; Bill Stone, Cath­
erine Van Dyke, Consultant; and MOICC staffers Denis 
Fortier and Stephen Thompson.
The group has done a literature search and found little 
already out there in the way of materials for adults. Review­
ing the work of the summer conference, the group has agreed 
that the adult portfolio they design will: be customer ori­
ented, document the career development process, be a tool 
that can be used in many settings, and will allow people to 
begin wherever they are in the process. Working with the 
four areas from the summer conference (Self Knowledge, 
Life Roles, Learning Development and Life Experiences, 
and Career Exploration and Life Planning), the group has 
been refining the goals of each section and discussing how 
to document the skills and experiences. The group will con­
tinue to meet through the fall.
Get A Life! Available from ASCA
The Act calls for joint program management by the fed­
eral Departments of Education and Labor and encourages 
the following key state officials to collaborate in creating a 
statewide system: the Governor, the chief state school offi­
cer, and directors for job training, economic development, 
and post-secondary education.
Joint administration by the two Secretaries would occur 
in a way that permits considerable state and local discretion 
in establishing and implementing comprehensive, statewide 
school-to- work systems that include national criteria and 
ensure certain outcomes.
States would be eligible for grants to develop a plan for a 
statewide system and later to implement state plans that gain 
federal approval. The bill authorized $300 million for FY 95 
and unspecified amounts for the next seven years. Hearings 
are expected shortly on the Senate bill (S. 1361) and later on 
the House bill (H.R. 2884).
In Maine, the establishment of the nationally-recognized 
Center for Youth Apprenticeship has placed the state at the 
leading edge of this issue. This has resulted in Maine being 
in an excellent position to successfully compete for a multi­
year federal grant to build a more comprehensive school-to- 
work system that com plem ents the Maine Youth 
Apprenticeship Program.
For further information on this topic, please contact 
James F. Nimon at 624-6200.
The American School Counselor Association (ASCA) 
has announced that the Get A Life! career planning portfo ho 
for students is now available for purchase. Informational 
brochures can be obtained from ASCA at 5999 Stevenson 
Ave., Alexandria, VA 22304-3303. In addition to the portfo­
lios, there are other support materials including a Facilita­
to r ’s M anual, Facilita tor’s Guide and Introductory 
Videotape.
Rural Career Development Group 
Five Year Follow-Up
Five years ago, the MOICC, in collaboration with six high 
schools, formed the Rural Career Development Group. Part 
of this initiative was the surveying of sophomores from the 
class of 1989. These students were surveyed in 1987 and then 
again as seniors. A report, "Work/Family Integration Study" 
was created in 1987 following the first survey.
Principal researchers Stephen Thompson and Michael 
Shannon are now preparing the strategies for collecting the 
five year follow-up data.
The Rural Career Development Group includes Telstar 
High School, Upper Kennebec Valley High School, Sumner 
High School, Central High School, Howland High School 
and South Portland High School.
Reviewed by Denis Fortier, MOICC Systems Manager
In the March 29, 1993 edition of TIME Magazine, the feature was entitled "The - 
Temping of America." An introductory statistic estimated that between 1988 and the year 
2000, the percentage of temporary or contingent workers comprising the American labor 
force would rise from 25 percent to 50 percent. Companies such as Manpower, Kelly 
Services, Ames Temporary Services, et al, are booming with business according to the 
article. In a most telling and potentially frightening statement, the author contends that 
"Even as its economy continues to recover, the U.S. is increasingly becoming a nation of 
part-timers and free-lancers, of temps and independent contractors. This ’disposable’ work force is the most important 
trend in business today, and it is fundamentally changing the relationship between Americans and their jobs."
By employing greater numbers of temporary workers, many employers are freeing themselves from inconvenient labor 
and equal-employment requirements. Another consequence of this increasing trend is that employers no longer need to 
provide training for their new workers. The article’s author, Janice Castro, points out, however, that "this scramble to shed 
full-time staff may be as harmful to American industry as it is to the the American work force-since a well-trained work 
force is the greatest asset of a nation’s industries." Solutions to this growing dilemma may be found in changes to health 
insurance as long as they impose no new costs on employers. Other initiatives to reduce employer costs, such as workplace 
safety programs, could reduce the disincentive to hire permanent workers. Finally, increasing efforts on a national scale to 
address the acquisition of workplace skills by the non-college bound high school population may serve to dampen this rapidly 
increasing workforce trend.
In concluding the article, a former comptroller for a large corporation provides this advice..."The days of mammoth 
corporations are coming to an end. People are going to have to create their own lives, their own careers and their own 
successes...You’re now in business for yourself."
Are We Ready for Temporary Work?
Maine Occupational Information Coordinating Committee 
State House Station 71 
Augusta, Maine 04333-0071
In responding to budget cutbacks, the MOICC has reduced the size of NEWSLETTER and will be publishing 3 
i| times during FY 94: October, January, and April. We are also trying to eliminate duplicate mailings. If you are receiving 
ji more than one copy of NEWSLETTER, please clip the mailing labels of your NEWSLETTERS and send them in to us.
